Federal Communications Commission
Washington, D.C. 20554

KMOS-TV SEDALIA, MO
February 8§, 2017

UNIVERSITY OF CENTAL MISSOURI
MISSQURI STATE UNIVERSITY ADMINISTRATION BUILDING

WARRENSBURG, MO 64093

Dear Licensee:

1. In accordance with 47 C.FR. § 73.2080(1)(4) of the Comunission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station”) has been

randomly selected for an audit of its Equal Employment Opportunity (“EEQ”) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
. formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide: ‘ :

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section '
73.2080(c)(5)(v1), provide the date of each full-time hire listed in each report provided. ' If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii). '

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during
the period covered by the above-noted EEO public file reports.

{d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEQ public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personne] involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a twoe-year period, pursuant to Sections 73.2080(c)(2)
and (e)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status

or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees a.nd job

applicants of its EEO policies and program.

() In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if afier that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recrnitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, areligious
broadcaster is not required to perform these initiatives. :

() Among items we do not need in your response io this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in vatious corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
~ (and the number of hours each employee is assigned to work) and a response to Question 3(e) ‘
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEQ information relating only to your own full-time employees at the brokered station, See

Section 73.2080(H)(3).

(c) Broker receiving audit letter directly from Commission, If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEQ
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.

See Section 73.2080(£)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.




5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 121 Street, S.W., Washington, DC 20554. The response
must be received by the Commission by March 28, 2017. You need only submit your original
response; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12% Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16)
The response may be in the form of a CD or other electronic medium, such as an e-mail to
lewis.pullev@fee.gov, as long as the certification provided refers to the material submitted and is
on paper with an original signature. To knowingly and willfully make any false statement or
conceal any material fact in response to this audit is punishable by fine or imprisonment (see 18
U.S.C. § 1001; see also 47 C.F.R. § 1.17), revocation of any station license or construction permit
(47 U.S.C. § 312(a)(1)), and/or forfeiture (47 U.S.C. § 503). Extensions of time must be
requested in writing (or sent by e-mail to lewis. pulley@fec.gov) and will be granted only upon a
showing of extraordinary circumstances. Unless and until the EEO Staff grants such a request the
original deadline remains in effect. Failure to respond to this audit letter by the deadline 1s
punishable by sanctions in accordance with Section 73 2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in

response to this letter.

7. Tf our EEO random audits sent any time in 2015 or 2016 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, after June 1, 2015,
you may not have to respond to this letter. If the Station fails within one of these categories,
before responding, please tell us the dates of public file reports included in the Station’s recent
audit response or the date of the Station’s renewal grant, in an e-mail sent to
lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Should you have any
questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,

s e A

ewis C. Pulley
Assistant Chief, Policy Division

Enclosures Media Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER |-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
SERVICES -
~ PART 73~-RADIO BROADCAST SERVICES'
SUBPART H--RULES APPLICABLE TO ALL
BROADCAST STATIONS -

_' § 73.2080 Equal cm}jh':yment 6ppp1:tuniti=§ (EEOQ). .

{a) G'cneral‘ EEQ- policy. ﬁqua! opportunity _in .
employment shall be afforded by all licensees or.

permittees of commercially or noncommercially
opergted AM, FM, TV, Clasy A TV or inlemational

broadcasi stations (as defined m this part) to all.

qualified persons, and nmo person shall ‘be

- discriminated against' in. employment by such
stations because of race, color, religion, national-

origiti, or sex,. Religious radio broadcasters may
establish religious bélief or affiliation as a job
' qualification for all “station employees. However,
they cannot dlscmmnate on the basis of race, color,
national origin ‘or gender from among those who

share their religious. affliliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee whicly is.'or is closely affiliated with, a

church, synagogue;, ‘or -other religious entity, .

including a subsidiary of such an entity..

(bY Gencral EEQ ‘program requirements. Each
broadcast statign shall establish, maintain, and cary
out a posnlrvc contimiing. program - of. specnf’ ic
practu:es designed 10 ensure equal opportanity and
nondiscrimination in every aspeet - of * station

plbymcm policy and practice. Under the terms
of its program a station shall

(1) Define the responsnblhty of‘ each level of

management ‘Lo -ensure vigorous enforcement of :ts'

policy of equal opportunity, and establish .
procedure o .review and control managerial and

(3) Commumcaxe its

Page |

supervisory perfonnénéc‘
(2) lnfnnn its employeés and rccogmz:d employee

organjzations of the equal employment opportumty
policy and program and enhst the:r cDOpcmtlon,

opportunity policy and program and’ its employment

. heeds .to sources of qualified apphcants without

regard to race, color, religion, national origin, or
sex, and- solicit their recnmmcni ‘assistarice on a*’
continuing basis; .

€Y Cunduct a connnumg program ‘to exclude alf - -
unlawful forms of prajudice or discrimination - based
upon race, color, religion, national or:gm, or sex
from its. .persannel policies and practlces and

. working conditions; and

(5 Conduct a contmulng review of job structure

and employment practices - and adopt. positive
reeruitment, job d&ngn and othcr meatures needed
to ensure gcmunc equaltty of opportunlty 1o
partlclpah‘. fully ' in . .all" organizational . units,
occupations, and levels of responsibility. :

' (c) Spﬂ:lﬁc EEOQ program requirements, Under thr:'

terms of its program, a station e:mpiuyrnent unit
must )

(1) Rccrun for every full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment s
necessary. Religious radio broadeasters  who
establish. religious affiliation as 2 qualification for a
job. position are not required to comply. with these
recruitment requm:mcnts with_respect to that job
position or positions, bul will be expected to make
reasonable,, good faith efforts to- recriit applicants
who are. qualified “based on (hefr religious

" affilistion, MNothing in this - section. shall be,

interpreted  to. require & broadcesier 1o.. grant
preferential treatment- to any individual or group

" based on race, color, nauonal origin, religion. or

gender,

(i) A sfation -employment unit-shall use recruitmen
sources for each vacancy. sufficient in s

equal employment -
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reasonable, good faith- judgmcﬁt to widely
d:ssernmate lnformat:on concerning the vacancy

(i) In addlt:on to such recruitment sources, a --
station employment unit. shall provide notification . .

- of each full-time vacancy te sny organization -that
- distributes. * information about

be"entitied to notice “of  vacaiicies, the - requésting
organization must provide the. station: employment
unit with its name, mailing address, e-mail address
Gf 'ap?hcab]e), telephone number, --and  coritact

person; and ldentlfy Iﬁe ‘category or categones of
vacantcies - of” whu:h 3t requcsts hotice. (An’

' orga.mzatmn may req‘uest nbt:ce of all vacancles)

,‘(2) Engagc in at least f'our af the station

‘employment unit, has " more than ten full-time
: "'employﬁes and‘i§ not located in'a smaller market) or
"two G it has five to' ténf fisli-time employees and/or

is Ior.ated ermrely in- a ‘snallér “market) of the .

" follgwing - fnithatives during: each -two-year penod

beginning with the date stations” in the . station - .

_ employment unit are requm:d to, file renewal
. dpplications,. or e - ~sécofid, fourth or - sixth,
T annw:rsancs of ‘ﬁ1at cfate .

(1) thCIEaﬁOD in” 4t Jeast four )dh falrs—by station
_personnel “whic Tidve su’f:stannal respons:bthty in the
making of hmnﬂ dcctsmns )

) Hosung ofat leasl one _]Ob fa:r-,

. (m) Co—sponsonng at feast one job falr wut.h'

. orgamzauons in the business and professional
-commiinity: whoig ‘membership includes-sibstantial
fpamupation of, WOrm:n an‘d mmormes, -

' (w) Pamcipatlon in at \:ast Jour events sPDnsnred
_ by urgamzﬁuons r:prébtntmg proups pfesent in the
' commumty “inferested in broadcdst employment
iséues, * mc‘]uding cohv:nnons career - days,
" workshops, and sn'mlar ar:.uvm:s .

v) Estabhshmcm bf an: mtemsh:p pmg,ram
. dassgned 16" assxsl members: of the  community to
- acqmrc skllls nccdcd for brqaﬂcasl :mp]oym:nt

(w} Pamcupallon n le) banks,‘lmemcl programs,
and other programs designed to-promole outreach
gcnmfly (i.e., fhat are nol primarily dirccled 1o
prowdm" notifi catlon of specific-job vacancncs),

employment
.opportunities 1o job seekers or refers Jﬂb seekers o
employers, upcn fequest by: -such’ orgamzahon To .

' partlcapatlun of women and mlnoﬁtlls'

Page2- * '

(vii) Parnc:patlon in - sr:hcila:shlp prograihs‘
desrgned to assist students interested "in pursumg a.
career in broadcastmg,

(vm) Establishment of trammg programs des:gned

_to enable station perionnel to acqu:rc skills that

could quahfy them for higher Ievel posmons, _
1. T B

. (ix) Establishment of a rnentonng program fur

station pe,rsonnel

(x) Pama:patmn in at, least four cvents or programs -
sponsored by sducational institutions re!atmg o
career opporturiities in broadcastmg;

(xi) Sponsorsht’p of at Ieast two events in the
community designed to inform and: educate
members of the public as- to ' employment
opportumtlps in broadcasting; g R

L

.(:m} Listing- of each. upper-!evel categow opemng

in a job bank or newsletter of media trade groups
whose . membership  includes substantial

(»xm) Provision . of .assnstance to unafi‘ liated
non-profit entities in. the shaintenance of web. sites
that provide: counstling on the process of s:arr:.hmg

. fori. broadcast. employmem and/or. other career,
" dev:lopmem assnstance pcrtmcnt le broadcastmw

 (xiv) Prov:stﬁn of lmmn;g 1o managemem. lpvel
: persnnnel 257 ‘fo -meflinds. ol ensuring, . eqtﬁl
. cmploymenl

. opppqtunity . and . preventing

chsmmmaticm.

(iv) Provision- of training- 1o personnel of .
unaffiliatéd non-profit or;amzanuns integested- in

_broadéast- employment * oppertunjties that “would -

enable -them 1o bener” rcfcr Jub candldalcs for

" broadcast pusmnns

-

{xvi)- Pamclpanon in- mher activities dcs:gm:d by
the stafion employment unil reasonably -¢alculated

to further the poal-of disseminafing mformntlon es *

to employmema opportunities in hroadeasting to job.
candidates-who mighl mhenwlsc be. unaware of sm:h
oppurtunme,s .

(3) Analyze its recruitment, program ‘on an ongoing’
basis to ensure that it is effective in achieving broad -
outreach o potential Applmams and address any
‘problems found as a result of its apalysis.
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.('4) Periodically analyze measures taken to:

(M Dtsscmmatc the station's equa] employmcnt
opportunity. program to job =zpplicants - and
* employees; %

(ii) Review semnnty practices to ensure that suc.h
practlces are nondlscnmmatory, '

(iii) Examme rates of pay and fringe bencfits for
empleyees having the saie duties, énd eliminate
any inequities -based upon race, nauc-nal origin,
color, religion, or sex discrimination;

(iv) Utilize media for recroitment pu pses in a-

manner that” wiil contain " no indicativn, either

_ cxpl:crt or lmphclt, of a preference for one race, .

"'natronal origin, color, religion or sex aver another' '

(v) Ensure that promotmns to posmons of ga'eatcr
r&eponsrblht)' are made in a nondiscriminatory
. manner;

(vi) Where unjon agreements exist,’ copperate with
the union or unions in the development of programs
to ensure all persons .of equal opportunity for
employment, m'especnve of race, natienal origin;

color, religion, or sex, and include an effective -
nondlscrrmmatlon clause in new or- repegotiated .

union agrzr:mz:nts and

(vu') Avoid. the use of selection techniques or tests
that have the effect of discriminating agamst any
person based on rtace, national origin, color,

o rcligion or sEX,

(5) Retain records to document that it has satisfied
the reqmrcmcms of paragraphis (c)(1) and (2) of this

section. Such records, which may b maintained in’

‘an electroric format, shall be retained until after
grant of the renewal application for the term during
whichi the vacapcy was filléd or the initiative
ocmrrred Such recofds need not be submitled to
the "~ FCC  unless -specifi cally requested:  The
foﬂowmg rbcords shall be mamtamed

() Listings of all full-time job vacancies {i Hed by
the stalion cmploymcnt unlt 1denuf' ed by job title;

(u) For each: suc.h vacancy. the rccruitmenl sources |

utilized 1o fill’ the vicancy (including, if* applicable,
. organizatiofis entjtled o notification “pursuant - to
paragraph (c)(l)(u) of this scction, which should be

- Page3d .

scparately identifTed), jdentified- by name, addrcss,

contact person and teiephone number;

(iii) Dated copies Df all advemsunents buHetms
letters, faxes, e-mails, - or other communications
announcing.vacancics; : .

(i¥) Documentation necessary -to - demonstrate
performance. of the initiatives required by paragraph
{(c)2) of this section, “incleding sufficient
information to fully disclose the nature of the
initiative and the seope of the station's participation,
mr:ludmg the station pcrsonne'l lnvolved :

) The total number of mterv:ewaes fof each
vacancy. and the rcfgml_ source for each
interviewee; and ’ -

(w) The date each vacancy was' filled and the
recruitment source ﬁ1 at refensed the hiree..

(6) Annually, on the annwmal;y of th: datc a

- station is due to file its. renewal application,. the

station shall place in its public file, maintained .
pursuant to § 73.3526 or. § 73.3527, and on its web

site, if it has one,;: an EEO- public. file report
containing the following information (aithiough if
any broadeast licensee acquire? a station pursuant.to
FCC Form 314 or FCC Form-315 during the twelve

" months covered by the EEQ public file, report, its

EEO public file report shall cover the. period
starting with the date it acqulrcd lhr. statlon) )

(i) ‘A list of all foll-time vacancies filled by the
station's emplayment unit during the praccdmg Yyear,

ldenuf' ed by job title;

(u) For each -such vacaney, . the reeruitment
source(s) utilized to il the vacancy (including, if
applicable, organizations- entitled to notification
pursuanl to paragraph (c)(1)(ii) of this section,
which. should. be separately .identified), identified hy'
name, address, comtact persoi and  telephone

number; - : o

- (iif) The recrullmenl source thal referred. the hiree.

for- each full-time vacancy during the preccdlng :

 year,

(iv) Data reflecting the total number of persons -
interviewed for full- -lime vacancies during the
preceding year and the lota$ nimber of interviewces
referred by each recruitment , source utilized in -
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connecticm‘ with such vacéncieS' and

V) A dist and bncf descnpnon of 1mnatwes '
undertaken pursuant . to paragraph (c)(!) of t}ns

-section dunno the prcccdmg year.

(d) Smali Station Exemption. The provisiohs of

paragraphs () and: (c) of this section shall not-apply

to station”:employment units -that have fewer than

five full-nme employees

{e) Deﬁnmuns F or tl'fe purposes n%‘thls mle

(1) A full-time. emp{uyee is & permanem employes.

" whose regular vrork schedule is 30 hours per. week
or more ;:’ ey

(@) A swtion employment unit is & station’ or- a

" group -of' commonly owned "stations in* the. same -

. market that share at fedst-one empioyee,

(3} A sma!lcﬁmarket includes: metropolitan areas as

defined: By the>Office of Management and: ‘Budget- -

“with a populétion -of Tewer-than 250,000. persons
and -arédé ‘oiiside . of - alf: métropolitan | areas. as
det‘ ncd b}‘f thé Ofﬁbe of Management and Budgct

fage 3 .ﬁ‘

(1} Enforcement. ‘rhe. 'fplimmg seprmr:smns apply
ot empioymsnr “activity” cohterning” ‘full-time
* positions af tach bmadcast statien=employment unit
"{d:ﬁned it thigipart)- arnploymg‘ five .of more
_ persons’iiy fall-time'positionsyexcépt where. noted.

(1 AN broadéast stations, mcludmg thos: that are
part: of an"eripléyment: unit “with: fewer than . five
. full-time: employees, shall-file- 3+ Broadcast. Equal
. Employment ‘Opportunity “Program Repont (Form
396 'wilh théif repewal apphl:anon Form- 396 is
ﬁlcd on. the date the. statiom:is due:to.-file its
. applu:alwn for renewal of license.. 1f-.a broadcast
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that is part of an employment umt of more than ten - -
full-time - employees . four years followmg -the’

" statjon's  most recent license expiration date as

--specified in § 73.1020. Each such licenses - is, B

, Forms 397 and the EE.O I;ni:hc ﬁle

- 397, and, BEOF public file, reports filed.
station that Js:most- ‘closely. afﬁl:ated “-'“!‘-

markel as | ﬂm bro =r|=d ,statlon,

'397, and EEQ publ:qﬁle repnns conceming )
. own recruitment activity. I a. licensea I 3 broker of - -
angther .Station or stmans, t'h:. htr.nsee-broker shall *

required to file with the’ Commiission thé Broadeast -
Mid-Term Report (FCC Form 397) four ‘months
prmr,:to that date. If.a broadcast Jicensee acquires a .
station pursuant to FCC form 314 ‘or FCC Fom ", -

315 during the périod that is to form thé basis for = . -
the-Form 397, its"Report should cover the licensee's .
EEQ recrultmmt activity durmg the penod starung o
with the date It acqmrr.d the,statmn. - e

3. 1f a stition” 3 SUbjeCt 10" a “file brokerage.' .

agreement, the.licensee shall file Forms 396, Forms
'gniy its

mclude lts recruitment actmly for. the brokered-

Il

own station, If a. licensee-broker OWns mure thin
one station, -it shall iticlude its. recruitment. activity
for-the ,-,hroken:d» staucm in. tl;; Fom_; \396 Forms

; 91"_’“5 own

same.. rrla’lrkt:t,_;A as, the brokered, smtmn. If a
licensee-broker does not own a_station in | thie same .

' shall include
its ‘recruitment activity' for tfﬁ:. ) d “station' in
the: Forms 396, Forms 397, and EEO publtc file
reports . filed .. for. ..its - awn " -station -, that -, is

. gcpgmph:cally%closqst to. thg '&mkcrcd station

-(4) Broadcasl stations sul:yecl to this secuon shall-:

. _necmury
-comphanue vmh ftl‘la EED rale. .

“licensee dcguires' a station pursuant t0:ECE Form

314" or. FGC Form 315 during the-peried that is o
“ fotm ‘the bisis- for the Form 396,
provided on it¥ Form 396 should.. cover the
licensee's EEQ recruitment activity duting- the
period starting ‘with- the date it acquired the station,
Statiohs dre required -to maintain- a -copy of their
Form 396 in the station's public file. in. accordance
with thc prnwsmns ol §§ ‘.73 3526 and 73.3527.

{2) The Comm:ssnon wuu cunducl <. mid-lerm
the cinployment - practices: -of each. )

review of-
bfoadcast” 1clcvision station and each. radio slation

information

maintain records of their recruitmert -activity
'to, demonstrate tllat they are in..

ensure that, th:y heintain rccord sufficit  to verify
the. accuracy aﬂinfomatlm prtm gd' omms 396, .
Forms. 397, .and 'EEO _public. filg” r:pﬁns Ta

dct:rmme cnmphancs_ ‘with ‘the EEQ ‘tule, the

' Commission, may conduct inquiries, o Ticensees. at

randorp .or if it has evidence of a. pntTe Violation.
of the EEQ nﬂ hLaddlbon, the Com:mss:on will
conduict rilndom audits, Specifically, “'éach - year

_* appreximately . five p:rccn,t of ‘all. licensees ‘in- the |
television.” and. ragm serw;eg mlf b: randomly

selected for - audi, ensuring “thiif, evéh though the
number of radio hcensm:s is s:gmﬁcanﬂy larger than
television licensees, both services are fepresented in

. the audit progess, Upon 1equest; _slalltms shali ‘make

..records available ta the Cammnsswn fof i :ts rcvu:w

cmfo? its U

dlntlie" '

ms shall. .



' '47(':1-‘&‘ §.73.2080

* (5) The public may file complamts througheut the.

license termn based on a’ station's Foim 397 or the

contents of a station's public file. - Provisions.

~ concerning filing, withdrawing, or non-filing of.
informal' objections or petitions to dény license

renewal, " assignmént, or transfer, applications -are,

delineated in §§ 73.3584 and 73.:587-3589 of the
Commission's rules. oo .

(g) Sanctions and Remedies The Commission may
jssue appropriate sanctions and remedxes for any
wolatron of this rule..

47 C.F.R. § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL .
COMMUNICATIONS COM MISSION
. SUBCHAPTER C—-BROADCAST RADIO
. SERVICES.
.PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material re_!ating ta - FCC
investigation or complsint. Material
having a substantial bearing on a matter

“which is - the. subject of ah FCC .

investigation or ‘complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
shall be retained .until the applicant,
permittee, or licensee is notified In
writing that the material may be

dlscarded.

" SUBCHAPTER C-—-BROADCAST RADIO

»(E)(ll)Matenal relating to FCG Tnvestiga |

" Pages

47 C.E.R. § 73,3527

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADI1O BROADCAST
SERVICES N
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

5§ 73.3527 Local- public |nspectioln file o
noncommercial = educational stations:

tzow or complaint. Material having a |
substantial bearing on a matteér which
.is the subject of an FCO investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or lcensee is notified in wrmng that
the material may ‘be dlsca.rded

- e ——







